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ABSTRACT The desired level in order to be successful in teaching is paralleled with the success in the performance
of school administrators in educational organizations. In terms of efficiency of the educational system, instructional
leadership of school principals, has a very important place. The purpose of this study is to investigate the
relationship between school culture, instructional leadership and organizational trust of the secondary school
principals in the Turkish Republic of Northern Cyprus. Gender, age, seniority, years of work tasks, professional
seniority, school culture, instructional leadership and relationships of organizational trust was also examined in the
study. According to the findings of the study, there were significant differences between school culture of the school
principals and instructional leadership. However, there have been also significant differences in instructional
leadership and organizational trust and between school culture and organizational trust. According to these results,
the instructional leadership of the higher culture school administrators is at the highest level. It is also the feature
of high school principals’ and the instructional leadership tasks they do to be successful in school , teachers have
obtained their performance results that they would increase their level of organizational trust.
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